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Virtual event: How neuroinclusive is your 
workplace?  

4th September 2025 | 11am — 12pm  
 

Register now   
  

  
 

In today's evolving workplace, inclusion and diversity aren't just 
buzzwords - they're key to building organisations that can adapt and 
grow. Many businesses are beginning to recognise the unique value 
neurodiverse people bring, like hyperfocus, creativity and 
unconventional problem solving1. But creating a truly supporting 
environment where neurodivergent people feel understood and 
able to thrive is still a challenge for many.     
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Neurodivergent professionals can be 30% more productive 
than those who aren’t neurodivergent.2  

 

  

 

Only 51% of managers recognise the value of neurodiversity 
and neuroinclusion.3  

 

  

 

65% of neurodivergent employees fear discrimination  
in the workplace.4  

 

 

As organisations strive to build more diverse and resilient teams, 
understanding and supporting neurodivergent talent is key to 
unlocking untapped potential, improving productivity, and boosting 
innovation.  
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What to expect  

Join us for an insightful panel discussion exploring how to build a 
truly neuroinclusive talent strategy from recruitment to retention. 
We’ll unpack the risks of overlooking neurodiversity, share lived 
experiences from neurodivergent employees and discuss best 
practices to build resilience amongst your neurodiverse talent.  
  

  

 

  

Register to attend  
Once you have submitted your details you will receive an 
automated calendar invite.  
 
On the day you can join the event by opening this link. If you 
have any problems, please contact rsvp@bupa.com.  
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Sources 
1. https://www.bbk.ac.uk/news/neurodivergent-employees-fear-discrimination-
despite-uk-businesses-promoting-neurodiverse-workplaces  
2. https://www.deloitte.com/us/en/insights/topics/talent/neurodiversity-in-the-
workplace.html 
3. https://www.cipd.org/globalassets/media/knowledge/knowledge-
hub/reports/2024-pdfs/2024-neuroinclusion-at-work-report-8545.pdf 
4. https://www.bbk.ac.uk/news/neurodivergent-employees-fear-discrimination-
despite-uk-businesses-promoting-neurodiverse-workplaces  
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